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Introduction 
This chapter explores how logics of whiteness are called upon to legitimise claims 
of authority and power within private security by drawing upon and critiquing the 
existing scholarship on race and gender located within the larger critical gender 
scholarship on private security. This growing work on critical gender scholarship 
on private security has made significant contributions to the understanding of 
private security companies (PSCs) and commercialization of security more 
broadly (Eichler, 2015). Such scholarship has highlighted the gendered and racial 
dimensions of the security industry and drawn our attention to how the industry 
remasculinises security and privileges masculine notions of international relations 
(IR) (Stachowitsch 2013; 2014; 2015). It has specifically explored how certain 
forms of violence become legitimised through security operations (Higate and 
Stachowitsch 2012; Joachim and Schneiker 2012), and how the industry rests upon 
and reproduces gendered hierarchies in its public and private ‘faces’ (Joachim and 
Schneiker, this volume). Gender scholars have also drawn upon postcolonial 
theories to explore the use of global South labourers to demonstrate how the 
industry rests upon colonial and racial logics in procuring its global workforce 
(Baker 2009; 2015; Chisholm 2014a; 2014b 2015).   
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Implicit in this critical scholarship is the recognition that gendered identities and 
practices are established through intersections with race, colonial histories and 
class. However, race often gets used as an analytical framing only in regard to 
global South labourers working within the security industry. Such applications of 
race continue to normalise whiteness as the default and unquestioned racial 
embodiment of the security contractor; the global South contractor is treated as the 
exception whereas Western contractors are implicitly seen as the normalised 
contractors. But how does whiteness assume a hegemonic status within the 
security industry?   
 
I engage with the question of whiteness within the security industry by applying a 
postcolonial feminist analysis alongside my ethnographic research on Gurkhas and 
Western security contractors in private security, consisting of two field trips 
between January 2008 and May 2010. Postcolonial feminist approaches, unlike 
more mainstream International Relations (IR) theories, argue that IR as a 
discipline is underpinned by racial and gendered disciplining practices that 
marginalize particular voices, experiences and histories that do not neatly fit into 
Western (male) ontologies and epistemologies of global politics (Agathangelou 
and Ling, 2009; Ackerly, Stern and True, 2006). Postcolonial feminists seek to 
uncover these marginal histories, people and experiences so that we can gain a 
more comprehensive understanding of the political, but also reveal the gendered 
and racial logics that exclude and sideline voices and experiences that do not 
neatly fit into Western (male) understandings of the international (Shepherd, 2012; 
Nagy Hesse-Beiber, 2011). Such an approach asks: How are gender and race 
fundamental to the functionings of private security? Consequently, a postcolonial 
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feminist approach is able to demonstrate how the industry, and those authors who 
write and research about it, reproduce white privilege in establishing what the 
security industry is and who the security contractors are. In each case, as this 
chapter will demonstrate, (be it the practitioners, on PSC websites, and the 
academic who write about the industry), we reinforce a security ontology that 
normalises white men with western military training as the embodiment of 
security. Such privileging reinforces existing structural and informal hierarchies 
that position non-white, non-Western men and women at the margins. By 
conceptualising the industry through whiteness as a race, this chapter is able to 
decentre whiteness as normal, and highlight how race works to marginalize some 
whilst it privileges others.  
 
The chapter proceeds with the following sections: 1) Postcolonial Feminist 
Matters and Private Security details the theoretical underpinnings of this chapter 
and demonstrates why such an analysis is important to gaining better knowledge 
of the security industry. 2) The Whiteness of the Security Industry demonstrates 
how racial hierarchies between Western contractors and global South ‘martial’ 
labourers are rooted in shared colonial histories which not only reproduce a 
hierarchy of security contractors foregrounded on racial imaginings but how we 
value ‘acquired’ white security skill sets over the ‘naturalized’ martial raced other. 
3) Establishing Whiteness, Establishing Privilege demonstrates how white 
privilege is also reinforced through researching taking place on-the-ground. It 
takes a reflexive account of the ways I, as a researcher of private security 
conducting ethnography in Kabul on security contractors, have also been complicit 
in reproducing whiteness as a norm. By bringing an analysis of whiteness to the 
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fore, this chapter is able to conceptualise how race foregrounds privilege within 
the security industry, marking who are legitimate security providers and who are 
legitimate authorities of security. Such an analysis illuminates how hierarchies of 
contractors are established through structural and everyday racial and gendered 
practices. Finally, the section Normalizing Whiteness in Academic Writing further 
illustrates how white privilege within the industry is reinforced by how we as 
academics write about the industry. 
 
Postcolonial Feminist Matters and Private Security   
Postcolonial feminists believe that the world continues to be demarked through 
gendered, raced and colonial logics, practices and norms. These logics/norms 
matter in how knowledge is created, who are seen as legitimate knowers and 
whose voices get heard. Within IR and security studies, postcolonial feminists 
have convincingly argued that the discipline reproduces racial and gendered norms 
by privileging certain forms of knowledge and histories over others. Such 
privileging works to create discrete borders around who and what constitutes IR. 
Within these borders, women and men from the global South are often ignored. 
This is in part because they are rarely located in high ranking military and state 
leadership positions but instead are found in everyday seemingly banal locations. 
It is the ontological separation of the everyday as both spatial and temporal from 
the “higher” politics of the international that continues to perpetuate the 
marginalization of these men and women’s experiences (Davies, Forthcoming). 
Such a framing reinforces how the everyday practices, emotional and physical 
investments are, at first glance, disconnected, unexceptional, banal and hence not 
worthy of study in global politics (Enloe, 2013). However, feminists and 
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postcolonialists have both looked to these communities and sites to convincingly 
argue that IR is constituted through the everyday and that global South women and 
men are, and have always been, integral to the shaping of the international 
(Ackerly, Stern and True, 2006; Enloe, 2013).  
 
By making these ontological claims, postcolonial feminists argue for 
epistemologies that focus on knowledge production through personal experiences 
and from individuals and groups located at the margins of IR (Ackerly, Stern and 
True, 2006). They argue that this knowledge production will allow for 
conceptualisations of the international beyond Westphalia, to include worlds of IR 
with multiple and intertwining histories (Agathangelou and Ling 2009; Ling 
2014). Postcolonial analysis therefore relegates mainstream IR knowledge claims 
about the world as important yet partial. Consequently, to produce better 
knowledge we need to include the histories and knowledge claims of the men and 
women at the margins. Methodologically this means that postcolonial feminists 
must draw upon alternative methodologies such as genealogies, ethnography, 
discourse analysis and narratives to reveal the experiences of the marginalised 
within dominant IR. Key to the ontological, epistemological and methodological 
commitments of postcolonial feminisms are focuses on the intersectionalities of 
colonial conditions, gender and race, in which white race(s) is included.  
 
Claims of whiteness are about claims of power and authority. Whiteness, also read 
as Western and Eurocentrism, as authority claims are observed today, for example, 
in areas of military operations (Razack, 2004; Kronsell and Svedberg, 2012; 
Richter-Monpetit, 2014), in nation citizenship (Thobani 2007; Mohanty, 2013; 
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Alexander and Mohanty, 2012), in perceptions of insecurity, terrorism and sources 
of conflict (Bhattacharyya 2008; Eisenstein 2007), and in global supply chain 
labour practices (Stalius and Bakan 1997; Barbar, 2014; Elias 2005; Bolatagici, 
2011; Chisholm and Statchowitsch, 2016). These various sites and practices work 
to carve out boundaries of self and other and legitimise current economic, political 
and social power configurations, in which whiteness remains the unstated, 
privileged norm. Such practices are rooted in a long history of colonial encounters 
between the West and the global South.  
 
White privilege in the security industry is sustained through the colonial past, 
where Western exceptionalism was measured against colonial indigenous 
populations. Such relationships made it possible to enact violence onto and exploit 
the colonised because they were perceived as not as developed, not as civilized 
and as only “knowing” the language of violence. These colonial logics built an 
enterprise that legitimated the West’s control and domination of the colonial other. 
Knowing and understanding the exotic non-white, non-Western other was the 
fascination of the colonial settlers. It allowed the West to envision itself as 
comprised of developed, civilized authorities as much as it infantilized and labeled 
the colonized as underdeveloped, lazy and as needing to be ruled. This fascination 
worked to produce whiteness as a norm and an ideal and non-white races as 
underdeveloped and almost but never quite white.  
 
Race was not only central in establishing hierarchies during colonialism, it was at 
the fore of constructing communities of martial races in the colonies. These 
martial races, under the direct management of the white British race, served to 
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secure and police the colonies on behalf of the West (Enloe 1980; Streets 2004; 
Caplan 1995; Chisholm 2014a). In these cases, British masculinities were 
envisioned as the ideal for which the martial races should aspire to (Enloe, 1980; 
Sinha, 1995). They were embodied in the civilized military officer gentlemen, and 
were drawn upon to legitimise white colonial rule (Caplan 1995). While whiteness 
was implicit in empire building, it was always constructed through racial 
ambiguities that allowed it to be flexible enough to endure particular 
contradictions and contexts (Bhabha 2004; Lopez 2005).  
 
It is these continuities and colonial ambiguities of racial hierarchies that we also 
see within Western militaries (Basham, 2013; Ware, 2012) and private security 
(Chisholm, 2014a; Chisholm 2015; Joachim and Schneiker, 2015). However, 
unlike the explicit use of martial race, the colonial native is now understood in 
neoliberal employability terms. The “native”, embodied in the local national (LN) 
or third country national (TCN) is, for example, described as under skilled, lacking 
English linguistic abilities, lacking Western business acumen, natural suited for 
long hours and monotonous work. In these cases, the ‘native’s’ undervaluing is 
based upon and his race (read as culture) (Balibar 1994) and his ability to measure 
up to the whiteness (read as Western/European). Whiteness is associated as the 
ideal and the measuring stick for which other contractors’ values are assigned.  
 
The Whiteness of the Security Industry  
The security industry at large is understood as predominately a white industry.  To 
be white, western and male is to be the normalised embodiment of the security 
contractor. All other races and genders are relegated to the margins. What this 
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means is throughout mainstream media, academic inquiry, video games and 
popular film, when the security industry is represented, it is through white security 
contractors, often referred to as mercenaries. Popular books by Pelton (2006), 
Schumacher (2006) and Scahill (2007) reinforce these imaginings of white 
mercenary contractors. The security companies are often referred to as profit-
seeking amoral actors. Their contractors are men with a quest for adventure who 
are looking for a chance to demonstrate their military prowess while facing 
adverse hostile conditions and relying upon their own ingenuity, and making a 
considerable amount of money in the process. 
 
Constitutions of the professional security contractor remain integral in shaping 
security labour hierarchies in private security markets. Feminist security studies 
scholars have argued that appeals to professional/expert status are also appeals to 
authority and that these appeals remain heavily masculinised and reproduce the 
gendered dichotomies of public/private and the skilled/natural labourer (Cohn 
1987; Sjoberg 2010: 4-5). Yet these labour binaries are not only used to 
distinguish hierarchies amongst women and men, but also amongst men 
(McDowell 2009; Joachim and Schneiker 2015). Women and femininised work 
gets devalued precisely because it is considered natural and therefore unskilled 
(does not require accreditation through service or education). Consequently, 
understanding how masculine expert status is established tells us about how power 
is facilitated when it comes to who gets represented and who gets silenced 
(Hansen 2006: 1-6). Such power practices are present in PSCs, whereby a 
particular masculine whiteness underpins the constitution of the expert private 
security contractor and legitimises hierarchies amongst all security labourers. 
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This white masculinity has been documented by Joachim and Schneiker, who have 
demonstrated a particular masculinity in PSC marketing strategies (2012: 13) and 
training programs (2015), which, they argue, employ language of flexibility, 
empathy, and cultural awareness to describe their services and their contractors. 
This appeal to white privilege has also been observed in my research. In particular, 
Control Risk Group (CRG) and Olive Group, which were active in Afghanistan 
during the time I was in Kabul (between 2008-2010), exemplify the establishment 
of white privilege in discussing who works for them on their websites. CRG’s 
website describes their contractors and employees as follows: 
Extraordinary people work for Control Risks. We are proud of our 
diversity and the breadth of experience and world class skills, which we 
bring to our work. There is a unique dynamic in our business from 
working alongside members of our team who between them could have 
PhDs, legal qualifications or military decorations but could also be 
passionate about human rights, geopolitics or securing the safe release of 
scores of kidnap victims. The wealth of our backgrounds and 
perspectives, give Control Risks the range of expertise required to tackle 
our clients’ most complex problems.1 
 
The words used to describe CRG’s staff, highlighting skills through professional 
training and military experience. Higher education is continually referred to as are 
the professional training associated with military service. In both cases, western 
education and skillset is foregrounded as the necessary and desired characteristics 
                                                        
1 CRG, Our People, http://www.controlrisks.com/en/about-us/our-people, accessed on 6 May 2014. 
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that allow CRG to handle ‘complex’ security problems. These attributes 
traditionally associated with western contractors are described in opposition to the 
‘natural’ martial skills of Gurkhas, and other men labelled TCNs. As told to me 
during interviews with security managers, TCNs skillsets rest upon their long 
naturalised history as martial men. Drawing upon a natural (also read as 
feminised) skillset as opposed to the professional acquired skillsets of Westerners 
reinforce a raced divide in labour—Western skills acquired through training and 
professionalisation and Gurkhas’ skills acquired through natural ability and 
aptitude. That said, taken alone, the above quote could be interpreted as merely 
describing any educated and professionally trained individual or team. However, 
when coupled with the images of the people who are on the management team, 
whiteness as implicitly necessary (in the absence of other visual representations) 
comes to the fore. According to CRG’s website, the company has 11 board 
members, 10 of whom appear visually to be white and male (as of 2013). Their 
senior advisory team is made up of 8 men. Both groups of men are represented to 
have either British or US special military training, be Western educated as 
chartered accountants or solicitors, or hold graduate level degrees. While the 
gender split within the management of CRG is largely a result of the gendered 
division of labour within the military and security sector at large, what the 
management demographics within CRG reinforce is that, in order to be in a 
management position in a PSC, it is almost necessary that one be Western and 
male.   
   
Olive Group showcases in pictures, along with a brief biography, their white and 
almost exclusively male executive team and international advisors who underpin 
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their global operations.2 They also draw upon the cutting edge technology they use 
to assure their clients of fast, skilled and efficient services, particularly on the Our 
Edge page of their website, where they describe their workforce as follows: 
 
Our people, internal processes and quality of services are the best in the 
industry. Our senior teams’ experience includes work with military, 
police and intelligence agencies, top-tier management consulting firms, 
investment banks and leading defense and technology companies.3 
 
Like CRG, Olive Group describes the people that work for them as having 
professional military and management experience. Being Western (also read as 
whiteness) trained is treated as a norm. On both the CRG and Olive Group 
websites, the language that is used to shape the security contractor draws upon 
Western understandings of skilled labour, military and policing backgrounds, 
graduate level education in Western universities, and overall business acumen. 
Joachim and Schneiker (2015) also detail these sorts of representations of who 
embodies the security professional present on other PSC websites.  
 
The language and images these companies use are inherently gendered. Feminist 
global political economy (GPE) scholars such as McDowell (2009) and Bakker 
and Silva (2011) have argued that such language is used to differentiate private 
                                                        
2 Out of the 16 people showcased from the executive members and the international advisor staff 
on the Olive Group website, all were white and only one was female. 
3  Olive Group, Our Edge, http://www.olivegroup.com/contents.php?contid=127, accessed on 6 
May 2014. 
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feminised supportive (and devalued and silenced) labour from public masculinised 
labour. As shown in the examples of CRG and Olive Group, language does indeed 
support a private/public hierarchy of labour in PSCs, whereby the labour of the 
white Western contractor is made public whilst the support labour of women and 
other non-white men is silenced and marginalised.  
 
The Martial Other Security Contractor 
While Gurkhas, and other “martial raced” communities such as the Kamba of 
Kenya, the Maori of New Zealand and the Zulu of South Africa, are branded as 
desirable by security companies because their martial histories and their culturally-
based abilities are perceived to make them amenable to military labour, they 
continue to be seen as lacking in professional skillsets and in need of Western 
guidance. In Gurkhas’ situations, their value rests upon how they measure up to 
the privileged white Western security contractor. The overall sentiment expressed 
by Western security contractors is that Gurkhas are good contractors but are suited 
more for static guard work, largely because they lack Western cultural 
competency, business acumen, and English language skills. They are also 
described as men who are too literal and who lack the understanding of more 
nuanced and sophisticated communication. It is this language of lacking that is 
used to further legitimise why these men maintain a subaltern position in security 
labour. It is through marketing campaigns and security recruitment practices that 
British Gurkha officers continue to enjoy a position of authority from which they 
speak for and mediate access to these ‘martial’ Gurkhas designed for Western 
consumption, detailed elsewhere in what I refer to as the Gurkha Security Package 
(Chisholm 2014a). These racial strategies underpinning the marketing of Gurkhas 
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are not unique to these men. Joachim and Schneiker (2015) argue this is a practice 
that takes place in the industry at large, whereby global South labour is sanitized 
through the Western training of these men. In these cases, whiteness continues to 
be the benchmark against which all other labour is measured.   
 
The gendered language detailed on PSC websites also brings into existence a 
gendered hierarchy of men and masculinities. PSCs detail how their flexibility, 
diversity, and range of professional skill sets makes them the ideal companies to 
address international security concerns that increasingly require bespoke services. 
They do so to position PSC services as legitimate and their contractors as ‘ethical 
hero warriors’ within global security operations, and, consequently, present 
themselves as ‘superior security contractors’ (Joachim and Schneiker 2012: 500-
501). As with all gendered and raced hierarchies, privilege is constituted and 
reinforced through its discursive relations with its masculine others (Peterson 
2010: 57-58; Sjoberg 2010: 3-5). In this case, the masculine other is the state 
militaries, feminised through state militaries’ increasing managerial and 
peacekeeping roles in international security (Joachim and Schneiker 2012: 499). 
Joachim and Schneiker (2015: 168-174) also demonstrate a hierarchy of 
masculinities among PSC contractors. In their examination of PSC websites, they 
detail how Western-based PSCs describe their training of LNs and TCNs, using 
language such as highly skilled Western military trainers who work closely with 
and train TCN labour. By focusing on the language used, these scholars 
demonstrate the ways TCN labour, described as ‘unskilled’ or ‘semi-skilled,’ 
becomes ‘sanitised’ by Western trainers. It is this concept of white Western 
sanitisation, illustrated in Joachim and Schneiker’s work, but also demonstrated in 
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who constitutes the professional labourer, that marks the privileged position from 
which the masculine other is produced within the TCN labourer.  
 
The aforementioned media depictions, interviews with security managers and 
analysis of PSC websites detail how the culture of whiteness within PSCs, 
embodied in what is constituted as the ideal security contractor, also establishes a 
gendered and raced hierarchy amongst security contractors. Masculine privilege is 
formed through a variety of subject-forming intersections inclusive of race, 
religion, age, sexuality and class (Higate and Henry 2009: 481-498). Research on 
masculinities and the military reveals how practices of feminising other 
masculinities and men works at once to both devalue their gendered subjectivities 
and construct a privileged hypermasculinity (Enloe 2000; Connell 2005). 
Feminisation of masculinities happens through forms of constructing deviant and 
dangerous masculinities, embodied, for example, in the homosexual military male 
(Britton and Williams 1995), the terrorist (Bhattacharyya 2008: 73), and the 
colonial native (Morell and Swart 2005). White privilege is also established and 
sustained through particular performances. Here individual performances, found in 
both what we write about race and how we interact in racial ways (detailed below 
in my on-the-ground performances section), work to establish the security 
contractor subject (see Butler’s 1990: 25; 1993: 2 theorizing of performances of 
gender).  Using Butler’s theorizing, performativity is observed in not only the 
ways security contractors and managers describe what constitutes good and bad 
security contractors, but also in how I interacted with non-white security 
contractors whilst in the field.  
 
 15 
Establishing Whiteness, Establishing Privilege: On-the-Ground 
Research Practices 
A culture of whiteness is not only produced in the logics that underpin how we 
talk and write about the security industry. It is reproduced in how we research the 
industry. This is exemplified in my own complicity in normalizing whiteness 
during my fieldwork in Kabul. Normalising whiteness is a gendered and raced 
process that continually reinvents itself through our daily interactions as well. It is 
a process mediated through a colonial ambivalence, which means that we bring 
into existence gendered, raced and colonial relations through the way we talk 
about security, the way security contractors behave as security contractors, and 
what kind of security we value within the market. Such performativities are not 
just located in the text and images produced on security company websites, but are 
also found in the body language and spatial dimensions located in everyday 
security practices. Therefore, the meanings attached to security and the security 
contractor subject shape and are shaped by the men and women in the field who 
are doing security (Basham, 2012:10-11). It was during my first few months of 
fieldwork (between January-April 2008) that I began to appreciate the ways local 
performances bring life to, challenge, and reproduce concepts of race, gender, and, 
specifically to my own work, the subjectivities of white and Gurkha security 
contractors.  
 
One month into my fieldwork in Kabul, in 2008, I was invited to a security 
company compound for a Gurkha curry night. I did not know what a Gurkha was 
nor was I familiar with what a Gurkha curry was, but I was excited to be able to 
finally meet the actual security contractors I had read and researched about 
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during my previous studies. It was at this curry night that I had an opportunity to 
engage with a variety of western security contractors from countries including the 
UK, New Zealand and Australia. I was sitting around a large dining table with 12 
western white male security contractors. I was the only female in the room. I asked 
the men sitting around the table what made a security contractor? I received 
various responses. Monty, a security manager of a western PSC, told me that good 
security had professional special military training and combat experience. Steve, a 
country manager for another western PSC, claimed that a good contractor knew 
restraint. He knew how to keep cool under fire. Adding to Steve’s claim, Craig, a 
British national security contractor, informed me that you can easily teach 
someone to shoot, but teaching someone when not to shoot takes skill. This skill or 
restraint is something learned through years of military training and hostile 
environment experience. Being from the West is not enough. Dave, another British 
national security country manager, informed me that US national security 
contractors are too aggressive, and that South African contractors were too racist 
to work in Afghanistan and alienated themselves and their client from the Afghan 
community. Echoing this point, Richard, who was sitting beside Ian, elaborated by 
detailing that a good security contractor blends in with his surroundings and 
practices a high degree of cultural competency. This discussion was taking place 
as two men, briefly introduced to me as Dilman and Najeeb by the manager of the 
PSC hosting the Gurkha curry night, removed our diner plates and brought more 
alcohol to our table. It immediately struck me as peculiar that I was the only 
woman in the room, but also that the only people serving us were an Afghan man 
and a Nepalese man. I wondered, where are the Gurkhas? (Excerpt from Field 
notes, 10 February 2008).    
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The language used to describe who security contractors are during this dinner was 
reinforced visually as most of the security contractors I was introduced to were 
white. Yet not all white men were constituted the same way. White privilege was 
also sustained in how it was measured against other white men and 
masculinities—particularly those of US and South African nationalities. Whiteness 
was also revealed when performed with other raced performativities, embodied, 
for example, in the silenced and marginalised TCN and LN labourers. This was 
demonstrated in the overall silencing of Gurkhas during this observation. I too was 
complicit in their absence from conversation in this observation as I never asked 
about them. The only time another race featured during this observation within my 
initial interaction with security contractors was with Najeeb and Dilman, who 
were both there to serve us our food. Dilman, I later discovered, was not a Gurkha, 
but from Nepal. Najeeb was a local Afghan hired to perform supportive domestic 
duties for Dilman. The Gurkhas, which the Gurkha curry night was based upon, 
were nowhere to be seen.  
 
This field experience illustrates how the performativity of whiteness and Western 
masculinities is also recited through colonial practice, whereby positioning 
whiteness as privileged is also about positioning the Gurkha and his labour as 
silent. Such silences obscure the ways that race functions in the production of 
divisions of labour. This silence was not only demonstrated in who served us food 
and drink during the Gurkha curry night, but was also illuminated by who 
remained silenced in the discussions of who constitutes security contractors. In 
fact, throughout my time in Kabul, Gurkhas only featured in my conversations 
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with white Western contractors when I asked about them. And these discussions 
drew upon a colonial script that positioned Gurkhas in a perpetual position of 
being underdeveloped—that is, as not quite the white developed contractor 
(detailed below). Gurkhas were described by other Western country managers as 
friendly men always eager to please. They were considered as good security 
contractors, but only in particular roles where Westerners who were familiar with 
Gurkha culture directly managed them. Drawing upon Gurkhas’ natural attributes 
worked to reinforce these men as different from the Western contractor. It also 
naturalized their current positions within the industry. These naturalisations, as I 
have argued elsewhere (Chisholm 2014; 2015), limit the possibilities for Gurkhas’ 
achievement and the work they can perform within the industry. Such 
naturalisations also reinforce white Westerners as the naturally suited managers 
because, as I was told during interviews, Western contractors, unlike Gurkhas, 
have achieved their qualifications not through martial race, but through military 
training.   
 
My specific field observation of men at the Gurkha curry night was not an 
anomaly, but an example of the daily interactions I, and the white security 
contractors I was living and socializing with, had with Gurkhas. This example is 
meant to demonstrate how white privilege operates on a variety of levels, of which 
we are often not completely conscious. In the three different examples I have 
drawn upon in this chapter, 1) everyday interactions with Gurkhas, 2) the language 
PSCs use to project an image of security professionalism, and 3) what academics 
choose to silence when researching PSCs and how they represent race as a non-
white ‘out there’ practice, all reinforce white privilege. Whiteness is both silenced 
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and normalised in these processes. It does not appear to be worthy of study. But, 
taking a postcolonial view of the industry that explicitly engages with how 
whiteness operates, this chapter has revealed how whiteness profoundly speaks to 
privilege and authority within the industry. This normalizing is not only found 
through how researchers like myself engage with the security industry through 
fieldwork, but also reflected in how we write about the industry.  
 
Normalising Whiteness in Academic Writing  
Academic inquiries on PSCs are rooted in studies of IR more broadly and share 
the same ontological commitments to understanding the world. Importantly, the IR 
discipline, which envisions the birth of its modern day self through the big bang of 
Westphalia, was founded upon Eurocentric/White forms of knowledge. Relying 
upon a Western based political philosophy the field continues rests upon and 
reproduces colonial boundaries, privileging Eurocentric views about the world(s) 
(Young 1990). Not only are other forms of knowledge ignored in how we 
understand what constitutes knowledge, IR always positions itself as the 
normalized ‘white’ discipline. In what Hobson (2013: 33) refers to the ‘civilization 
apartheid’ IR established the West’s historical progress to modernity as complete 
and the East is perpetually lacking, underdeveloped, chaotic and violent. These 
broader IR boundaries and preoccupations play out within the subfield of security 
studies on PSCs as well. They work to paint the picture to the larger audience that 
the security industry is one where Western and formerly military trained men take 
on contracts overseas to perform armed security on behalf of governments, 
international organizations, non-government organizations and commercial 
entities. This of course is true, but it is only a partial description of the industry. 
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Reproducing whiteness in the security industry through these popular culture 
outlets obscures the growing proportion of men and women from the global South 
who take on military and security labour and supportive roles.  
 
Even the more critical gender private security scholastic questions concerning 
security practices, whilst moving beyond the popularized embodiments of the 
security contractors, tend to engage in ontological discussions of the industry with 
little attention paid to how race and colonial informs such ontologies. Silencing of 
race and colonial histories is observed in the scholarship that focuses on 
regulations, transparency, legitimate security providers and normative concerns 
about outsourcing security services; racial analysis and the experiences of global 
South labourers rarely inform these discussions. Overall, amongst the mainstream 
scholarship on PSCs, there is little consideration in these discussions given to how 
race shapes these debates and the various ways in which the security industry 
reproduces white Western gendered assumptions of valued security. Questions of 
how race and colonial histories foreground what it means to be international or 
local and who is the professional and who the mercenary remain unacknowledged 
and unanswered.  
 
Through this work, concerns of race are only discussed when detailing the global 
South contractor. Joachim and Schneiker (2015), for example, highlight how 
Western security is used to sanitise TCN labourers and make their skills more 
amenable to the perceived security needs. Barker (2009) discusses the use of 
racialised and feminised Indian labour on US military bases in Iraq. Higate (2012) 
draws upon the mavericks of the industry and demonstrates how these global 
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South men participate in the industry on racial terms. Yet he fails to consider how 
whiteness is also reinforced in his own work. When focusing on gendered 
embodiments of security contractors from the West, he offers gendered analysis 
without positioning it within a larger colonial context. Such work reinforces that 
race and colonial histories only matter when we talk about global South 
contractors. Joachim and Schneiker’s (2015; this volume) work does introduce a 
comparison of white security next to global South security, but the professionalism 
of the white security is not questioned. In general, these discussions about these 
men and women at the margins only feature when we talk about exploited 
workforces or victims of violence and in calls to reform the industry through 
greater regulations and transparency. White privilege and the culture of whiteness 
that pervades the security industry is left silent. Consequently, understandings of 
the intimate relationship between the exploitation and violence of global South 
men and women in order to sustain white privilege are silenced.   
 
Overall, with the exception of Chisholm, Barker, racial analyses of PSCs are void 
of an engaged discussion of the colonial context in which they find themselves. 
Without the larger postcolonial context in which these conceptualisations of race 
and gender are analyzed, have the potential to reproduce the normalisation of 
whiteness they seek to disrupt. They do so by not explicitly addressing how 
whiteness is also produced through the representations of the global South other. 
Within these bodies of work larger questions about white privilege remain 
underexplored. Why, for example, does white security remain the professionalised 
security? Why do white contractors need to train global South contractors in 
becoming developed? How do colonial histories of the modern Western self next 
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to the underdeveloped global South other reinforce such normal common sense 
understandings of who and what constitutes legitimate security?   
 
A postcolonial analysis can do more than locate the non-white men and women 
and describe their particular political plights. It can also demonstrate the structural 
and informal practices that continue to position these men at the margins but also 
reinforce white privilege when we think about the security industry. Security 
companies have disputed these stereotypes of the security contractor. In order to 
unsettle such white claims to privilege, academics need to pay attention to the 
wider colonial relationships in which the security industry rests upon. Drawing 
upon two key areas, that of analysis of and researching on the security industry, 
this chapter has demonstrated the nuanced ways in which the industry as well as 
the academics that research it works to sustain whiteness.  This sustaining comes 
at a cost of missing the profound impact of race not only in dividing up labour but 
also how we conceptualise what we mean when we think about security.   
 
Conclusion 
The security industry remains one that is underpinned by white privilege. This is 
seen not only in how we come to talk about the industry and reproduce it through 
popular culture, but also finds resonance in the ways in which such privilege 
sustains inequity in security labour experiences and the evaluation of security 
skillsets. Using my fieldwork on Gurkhas in the security industry, this chapter has 
demonstrated the material impacts on men who do not hold this privileged status 
and questioned the white logic underpinning how we come to value security. 
Drawing upon race through a postcolonial framing tells us not only why global 
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South men maintain a marginal position in the security industry, but also offers a 
greater understanding into how current power configurations are shaped and 
sustained. Such an exploration into the industry gives us a better understanding of 
how PSCs function. These understandings have the potential to contribute to the 
development of more transformative and lasting reforms within the industry.  
 
Overall this chapter has made clear the implicit whiteness that is established and 
reproduced in the ways in which security is practiced, how it is valued and how we 
as academics write about the industry. Importantly academics and practitioners 
need to pay attention to the informal, historic and cultural aspects of the industry 
that sustain inequality and gendered divisions of labour. Postcolonial feminism 
offers insights into the silenced communities and the obscured power dynamics. 
Future research on PSC would benefit from incorporating postcolonial feminism 
to garner more sophisticated understandings of the industry. Such research 
changes how we view the industry. It opens space for us to ask different questions 
not asked of the industry, such as, in what ways are militarisation and 
neoliberalism working in tandem within PSCs but also in the supportive logistics 
trades that support this industry? How are PSCs a reflection of larger global 
economic practices that rest upon normalising racial and gendered roles? Overall 
postcolonial feminism forces us to explore the silenced, the marginalised, and the 
banal of the everyday. In doing so, it offers us ways to not only see the fantastical 
and exception of the industry, but the profound ways in which it such privatisation 
feeds into our everyday lives and how we are complicit in it production. 
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